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recruitment agent in Pakistan Wy gl Jeadl Allaadt el ailaiall g 3 ppans 2L
To carry out all matters related to selecting s gl 5 gie 33y g peall BN AGS e ad gl Al Gauy
workers to work for our company, and he L oSl A il gl i s By plladl y UK 2 e Al

has the right to sign all necessary
documents and employment contracis on
behalf of our company that are required
under the laws in Pakistan
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specifications mentioned below, subject to
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| motorcycle driver [ 150 | 1200
Contract terms and conditions Gl o gy g 25
Accommodation (free) (Whaway Ayl
Accommodation = on the driver Al e = oSl
Medical insurance (free) - (Ulous) (pilall
Working hours/days = 6 days/8 hours, el jo s, el B/ pn 6 =gl / Jaadl
taking into account the exceptions to Article gyl Jaall 3538 e 108 akell SileliEi
108 of the Saudi Labour Law Au 2 = diall 5
Contract period = 2 years pw 2] =3y auls sl
Annual leave = 21 days 2 A€ 0 e = dall 5 G oLl a0 pall 3 83

Return ticket after the end of the contract
period = on the company
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All other conditions and specifications are
in accordance with the Saudi Labor Law

plﬁ_gh:d.phudi.lmsﬁ}pﬂwl ' ey e

wilgadll NE . 5 gl pybep i g il Kge G hdamn StyeB e plal @
"“ ek 1 [ R P S e T T
.1.|.|gj.|5.| | | | e i 1y chamber 53 bl Sh) oo s 2+
Baome RL: TS gl eyina o 8o it deighuns 3 55eR At of tigasad dig 1
L.ﬂl.'lﬂthS ! .:_— T FRAE L ALY
O2/01/2025 b o0 ihaall Ua pifiaia o dals dliadla
tps ool Mo SuEk bR TR - AVE ulgall s uwﬂlu-m'fw"‘mﬂ P,

CR - 1MOBIORTS




